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About Bauer Media UK

Bauer Media UK is the No.1 UK Publisher and one of the top
leading commercial radio broadcasters in the UK. Part of Bauer
Media Group, we are an entertainment network of iconic and
innovative multi-platform brands reaching 25 million consumers
using insight and instinct to tell stories that are relevant to
audiences and advertisers alike delivering cultural impact.

No other media ownerhas therange and diversity of brands and
audiences that Bauer has/itis this breadth and depth of cultural
connections with audiences that makes Bauer truly different.

We use audience insight to get a deep understanding of our
audiences — knowing thatitis no longer enough to understand what
consumers are doing right now butit’s crucial to understand where
behaviours, values and attitudes are changing.

To support this, Bauer strives towards creating a culture at work in
which diversity is appreciated and supported, where opportunities
are open to all, where people treat each other with respectand get
the same in return. We want our culture to support the highest
standards of behaviour everywhere we operate, and at all times.
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https://graziadaily.co.uk/fashion/shopping/equal-pay-transparency-grazia-campaign/
https://graziadaily.co.uk/fashion/shopping/equal-pay-transparency-grazia-campaign/
https://graziadaily.co.uk/life/in-the-news/domestic-abuse-bill-royal-assent-rough-sex-defence/
https://planetradio.co.uk/hits-radio/manchester/news/clares-law-podcast/
https://planetradio.co.uk/hits-radio/manchester/news/clares-law-podcast/

Our
Gender Pay Gap
Reporting

Here at Bauver Media UK, we are committed to
closing the gender pay gap and by reporting on our
figures each year, we aim to gain valuable insights
that guide our efforts toward achieving greater
diversity.

This document outlines our Gender Pay Gap statistics
for our two business areas:

*Our UK Audio business (Bauer Radio Ltd)

*Our UK Publishing business (H Bauer Publishing)
We also report overall figures for Bauer Media UK.
These are the combined numbers of our two business

areas, along with people from our central support
functionsincluding Finance, IT and HR (HBVB).*

All our figures published for 2023 are based on a single
snapshot date of 5th April 2023, and compared with

the same date in previous years.

(* The combined figures for Bauer Media UK for 2023 also include other entities that are
not large enough to require reporting, including Bauer Consumer Media and Octave. )
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Understanding the Gender Pay Gap
How Are the Median and Mean Gaps Calculated?

Mean Median
The mean gender pay gap looks at the percentage difference in average The median gender pay gap reflects the percentage differencein
hourly pay of the Women at Bauer Media UK as compared with the Men. pay between the middle personin aranking of highest to lowest paid

Women and Men, respectively.

One way of looking at this is lining up all female employees in order of their

Total Hourly hourly rate of pay and then doing the same for all male employees.
Rf:tr 3fFPay flor Then, taking the female employee who is in the middle of their line and
LS/ the malein their line and calculating the percentage difference between
the two.
| ] [ ] [ ] | ] | ] [ ] [ ] | ]
Total Number
of Male/
Female
Lowest ] o) Highest
Paid The Median I % Difference Paid

The median and mean calculations have also been used to calculate the
percentage difference of bonus payments made over a twelve-month
period to both Female and Male employees.
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Our Results 2023
Bauer Media UK

Our Workforcels Gender Split by Quartile

34.3
Lower
R LYA:A Quarter
65.7

54.6% A45.4%
Female Male

Upper
IA-lyd Middle

' WY Upper

Quarter 7/

Quarter

Mean Median our RQSUIts YOY

Male % Female % Mean Gap % Median Gap %
16.8% 15.2%

45.40 54.60 16.80 15.20
44.60 55.40 18.10 14.50
44.60 55.40 16.00 15.60
47.60 52.40 14.60 14.30
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Our Results 2023
Bauer Audio UK

Our Workforcels Gender Split by Quartile

Upper
Middle
Quarter

Lower
Middle
Quarter

Upper
Quarter

Lower
Quarter

52.7%
Female

Mean Median Our RQSUIts YOY

Male % Female % Mean Gap % Median Gap %
9.3%

47.30 52.70 12.90 9.30

46.90 53.10 20.10 14.30
47.30 52.70 16.30 16.80
46.90 53.10 11.00 16.70
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Our Results 2023
Bauer Publishing UK

Our Workforce s Gender Split by Quartile
L
W L?wer pper N .
S s s F=
58.7%
Female

Mean Median our RQSUIts YOY

Male % Female % Mean Gap % Median Gap %

ks 41.30 58.70 11.90 18.40
41.40 58.60 14.70 16.50
39.80 60.20 14.00 16.20
41.10 58.90 13.40 17.60
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What Do Our
Results Mean?

2r Pay Gap Report 20

The data analysis conducted shows
Bauer Media UK continues to have a
gender pay gap when average
salaries for men and women are
compared across the whole
company. Our business is 55%
female, and the results suggest that
this gap exists because we have more
women in lower paid roles than men —
thisis particularly apparentin the
lower quarter of the workforce who
are paid the least. In all the quarters
we do not believe we pay men and
women differently for equivalent
work.

The data does not take into account
specifics such as job level,
managerial responsibility, job
function and it only takes into

account the average hourly rate for
male and female employees.

Within our UK Audio business, we
have 9.3% pay gap which is below the
national average, and while the mean
average remains higher than we
would like at just under13% - we are
encouraged that this has reduced by
more than 6% since last year.

Meanwhile in our UK publishing
business, we're pleased to see we
have our lowest mean pay gap figure
so far, however, have some work to
do around our median pay gap figure
which has increased since last year.

Across Publishing and Audio, we now
have over 50% of our highest paying

roles occupied by women.



What are we doing
to close the gap?

We have work to do when attracting and recruiting
more women into our most senior roles but also how
we progress the female talent we already have.

As part of our overall D&l strategy, we will be working
on having data thatis complete and contextual so
the pay gap can be considered in every decision we
make, from promotions and pay rises to
development opportunities and retention.

We will be working closely with our Gender Equality
Pillar community to identify not only the barriers and
systemicissues that contribute to the pay gap but
also, to create a next level sustainable solution that
is people driven and people led and supported at the
highest levels.

We aim to ensure that no matter your gender, a long
and enriching career is available at Bauer. Part of this
will include reviewing policies, guides and data whilst
ensuring regular communication with senior leaders
via our Pillar sponsors and D&I Forum.
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Gender Pay
by Quartile

L\ N
Audio UK Publishing UK Baver Media UK
Quartile Mean Median Quartile Mean Median Quartile Mean Median

Upper 3.40% -4.60% Upper 7.80% 7.20% Upper 7.90% 1.30%
Upper Mid 0.10% 1.00% Upper Mid -1.70% -1.60% Upper Mid -0.30% 0.30%

Lower Mid 0.20% -0.20% Lower Mid 1.20% 2.80% Lower Mid 1.00% 1.00%

Lower 0.70% -0.10% Lower 0.30% -1.80% Lower 1.00% 1.90%
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Bauer Publishing

Baver Radio
# Relevant Employees 728 615 765
# Relevant Employees — Full Pay 713 607 742

% Male vs Female Employees

M:47.5%/ F:52.5%

M:41.7%/ F:58.3%

M:45.6%/F:54.4%

Mean Hourly Pay Difference

19.8%

11.9%

12.9%

Median Hourly Pay Difference

25.5%

18.5%

9.3%

% M vs F Upper Quarter
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M:60.1%/ F: 39.9%

M:49.0% / F:51.0%

M:49.7% / F:50.3%
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% M vs F Upper Middle Quarter

HBVB

M:51.1%/ F: 48.9%

Bauer Publishing

M:53.3%/ F: 46.7%

Bavuer Radio

M:52.7%/ F: 47.3%

% M vs F Lower Middle Quarter

M:40.2% / F: 59.8%

M:37.5%/ F:62.5%

M:43.0%/ F:57.0%

% M vs F Lower Quarter

M:38.8%/ F:61.2%

M:27.0%/F:73.0%

M:36.8%/ F:63.2%

Mean Bonus Pay Difference

34.8%

0.2%

39.5%

Median Bonus Pay Difference

19.8%

48.7%

22.6%

% M vs F Receiving Bonus Pay
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M:49.7% / F: 40.9%

M:23.2%/ F:21.3%

M:33.6%/F: 48.8%
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