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Welcome to Your Benefits Guide

At Bauer Media, we value our employees and recognise that your wellbeing
is essential to our collective success. That's why we are committed to
providing a comprehensive benefits package designhed in supporting your
health, financial security, and overall quality of life.

This Benefits Guide is your resource for understanding the plans and pro-
grams available to you and your family. Whether you’re exploring health
coverage, retirement savings options, or wellness programs, this guide will
help you make informed decisions that best suit your needs.

Additionally, our Bauer Benefits Hub will be your go-to in keeping up to
date with all the great rewards available to everyone Working (@ Bauer.

Check out our amazing benefits!
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28 Days of Annual Leave & 2 Volunteer Days
Full-time employees (working five days a week), enjoy 28 paid holiday days each year, providing
ample time to relax, recharge, and pursue personal interests.

Additionally, make a difference with two days of paid leave annually to support a charity or
cause of your choice.

Enhanced Family Leave Benefits

Enjoy peace of mind with enhanced pay during maternity, adoption, paternity, and shared
parental leave, supporting you during significant life milestones and family growth.

Exclusive Discounts

Benefit from Discounted High Street Vouchers, giving you savings on a wide range of brands
and services.

Financial Security

Benefit from a flexible Group Personal Pension Scheme with Aviva to support your retirement,
and Life Assurance providing coverage equal to one year's salary for your loved ones.

Cycle to work scheme, tech loan scheme and group discounts for healthcare insurance.

Supporting your lifestyle and well-being, including a Cycle to Work scheme for eco-friendly
commuting, a tech loan scheme to help you stay connected, and group discounts on
healthcare insurance to keep you covered. These perks are designed to make life easier while
saving you money!

Discounted subscriptions on Bauer publications (50%)

Keeping you informed and entertained at a fraction of the cost. Stay up to date with your
favourite magazines while saving money!

Discounted high street vouchers.

Helping you save money on popular retailers, dining, and everyday essentials. Enjoy great deals
while shopping for your favourite brands
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WELCOME TO THRIVE!

Thrive is a programme of activities and informative talks that has been created by Bauer People
for Bauer People.

It offers Bauer people activities and experiences that will impact positively on their physical
and mental well-being.

We hope that you find Attending Thrive sessions to be useful, inspirational and educational.

Salary Sacrifice Scheme

Salary sacrifice is a voluntary agreement between an employee and the company, where the
employee agrees to gives up a portion of their salary in exchange for specific benefits. These
benefits may include pension contributions, a cycle-to-work scheme, or health insurance. By
reducing taxable income, salary sacrifice can provide tax and National Insurance savings. How-
ever, it may also impact statutory benefits and financial assessments, such as mortgage appli-
cations. Employees considering salary sacrifice should review their individual circumstances
and seek financial advice if needed.

Below is an extra range of benefits that you can select during the annual window which open’s
in December each year and selections will take effect from 1st January.

Money Matters:

We offer a range of financial protection benefits to support you and your loved ones. These in-
clude Critical lliness Cover for you, as well as optional Critical Illness Cover for your partner,
providing financial supportin the event of a serious iliness. Additionally, we provide Life Assur-
ance for you and the option to extend Life Assurance to your spouse or partner, ensuring finan-
cial security for your family in difficult times.

Lifestyle Choices

We offer a range of benefits to support your lifestyle and well-being. Our Flex Holiday scheme
allows you to buy up to 2 additional days annual leave during a designated window each year,
giving you greater flexibility in managing your time off. The Cycle to Work scheme, available
during an annual window, enables you to save on the cost of a bike and accessories while pro-
moting a healthier, more sustainable commute. Additionally, we provide Travel Insurance to
give you peace of mind when planning trips, ensuring you are covered for unexpected events
while traveling.

Your Health and Wellbeing

We are committed to supporting your health and wellbeing with a range of benefits. Our Dental
Insurance helps cover the cost of routine check-ups and treatments, ensuring you maintain
good oral health. We also offer annual Health Assessments to help you stay on top of your
overall well-being by identifying potential health risks early. Additionally, our Private Medical
Insurance provides access to prompt medical treatment, giving you peace of mind and support
when you need it most.
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Other Benefits
Our Tech Scheme, available during an annual window, allows you to purchase the latest tech-
nology and spread the cost through salary deductions. This benefit enables you to access a

range of tech products in a cost-effective way while enjoying the convenience of manageable
payments.
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Belonging @ Bauer: Our People & Culture Pillars

Belonging at Bauer is our commitment to delivering inclusivity and diversity to our
workforce.

Our goal is to ensure we are as representative as we can be of the audiences that rely
on us for content and to create a working environment where all our people feel safe
and comfortable bringing their whole selves to work every day. It's part of everything
we do, and we are all responsible for creating a culture where we can feel a sense of
belonging. We are proud to be represented by our 5 employee pillars that ensure our
workforce reflects the diverse audiences who rely on us for content.

Gender Equality Pillar:
Working to increase inclusivity and representation of all genders and are fo-
cused on making a positive impact on gender-related matters at Bauer.

Enable Pillar:

The community-led voice for individuals with disabilities, neurodiverse experiences, conditions,
or additional support needs. Empowering our communities to foster inclusion and driving mean-
ingful change.

Social Mobility:

Offer resources that educate and inform Bauer colleagues about the benefits that greater social
mobility can bring. By encouraging consideration of social mobility as part of good business
practice, continue to make Bauer a diverse and creative place to work.

Race Equality:

Aims to create an inclusive workspace by empowering employees to address racial disparities, promote di-
versity, and advocate for equality at Bauer. Beyond ethnicity, it embraces religion, culture, and celebrations,
fostering a collaborative group dedicated to increasing representation and shaping positive media percep-
tions of Black, Asian, and minority ethnic communities.

LGBTQ+:

Shining a light on the subjects that affect not just the community, but all of us. Covering discus-
sions around inclusivity, equity, and support for LGBTQIA+ employees by driving initiatives such
as education, advocacy, and creating safe spaces.
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Bauer Academy

Bauer Academy is our in-house training provider, offering work-based learning solutions and
apprenticeships to over 60 external clients and Bauer employees across 12 countries. Estab-
lished as a talent pipeling, it has evolved into a government-registered training provider with a
team of industry experts.

Recognised as the market-leading apprenticeship provider in Arts, Media, and Publishing,
Bauer Academy focuses on key development areas such as Creativity & Innovation, Content &

Storytelling, Digital & Social, Leadership & Management, and Wellbeing & Resilience.

Their 'learn, apply, reflect' philosophy fosters learning cultures where the latest thinking is ap-
plied in the workflow, creating environments where individuals and teams can connect, collab-

orate, and thrive.

Bauer
Academy
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